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Employment and Esypiol ot
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Agreemaent N*

Labour Program
Federal Contractors Program

Agreement to Implement Employment Equity

¢ Al sections mu
@N ew Agreement { st be completed)
{MRevised Agreement
ORGANIZATION

Legasl Mame of Qrganigatinn Parent company is located outside Cangda
The Canadian Cops of Commiszsionaires South Baskatchewan
Division ves 31
Oipeeating Name (f diferent from Legsl Name of Organization) Business Number
Comissionaires Bouth Basketchewan Division T L

Total number of employess In Canada
{Permanant Full-Time andior Part-Tims)

Organization’s North American lndustry Classification Systern (NAICS) Code Numbser

T fing your srganizetion's four-dight NAISS code please visit: {3 Foderaly Regulated
Nilp ey, statoan go. calsubjests-guj dard-romainaios-sdan/2007 Sst-iste-eng him
Hatg Provincialy Regulated
HEAD QOFFICE
Addesss (hullding sumber, steast, sulte, 8ig} City Province FPoslal Code
122 Albext Strest Fegina Sask. S48 2M2
Telephons Number
J0E-T5T7~0558

EMPLOYMENT EQUITY CONTACT

Name {printy__ gf%j';é«{‘e‘w%é;;g Thie ‘ a{g{%fg N/ i{?{& MQEM‘??@;W ;M

Telephons Nurmber e ﬁ»mgyﬁd@mm ¢ | Preferced Languags of Comespondance

i Fromh

CERTIFICATION e

The above-named crganization: v
* having a combined workforce of 100 or more permanent Tulk-lime and permanent pari-lime employses in Canada, AND

* intending to bid on, or being in receipt of, & federal government goods or services contract, standing offer or contract ssued under a
Supply Arrangement, valued at $1,000 000 or more tincluding applicable taxes)
hereby certifies its commitment fo implement or malntain employment equity on an on-0oing basis, beyond the perdod of the procursmeant
instrurnent, in keeping with the F@d&wé Contractors F‘ragram faqwmmms For more information on how to implement employment eguity
please refer to hilp souaitvifopdndex shimd

LW BEOC B0 Carel
lmnportant nota: If an audit of the Agreement fo Implement Employment Equity uncovers misrepresantation on the part of the organization,
ihe procurement instrument(s) with the Governmant of Canade may be terminated.

SIGNATORY

NOTE: The signatory must be the Chisf Executive Officer OR an authorized person in an executive position with legal authorlty to sign s
contract on behalf of the organization

Mame {inth f§ “ Title B i g,
¥ it %
Agw/jggm 1, " /5::’"
Tetephions Number E-mad Address Froforrad Language of Corespondance
I T LWL i ; !
R L i v tizh French
-y W COMA oA Be SE Lo (g Engien [ Fren
SBignature Date (YYYY-u0a-00)
Frivacy Notice :
Tha information i suthonity of section 42 of the Employment Eguily Act to delermine your eligiblity for the Federal
Contratiors Progr
Completion of thig al information witl result in the organization's name being placed on the FOP Limited Eligitility
{0 Bid List, loss of the right o bid on federsl government goods or services contracts of any value and may 350 resull in the termination of the contract
The information you proside may be used aadity & far policy Iy i, resenrch andieyr - However, thess sddifonal uses andier
disclosures of your persoral information will never result in an adminisiraties dacision being mads about you
Your personal infarmation is administered in aceordance with the Povacy Aof and other applicable laws, You have the right 1o the protection of, and access to,
your persona information, which is descrbed in Personal information &ﬁﬂk ESOC PPU T irzasmmn& !fsr eaz:amang zhss indermation are cutlined inthe
gevernmant publication solitled lnfo Sowrpe, whicdy is avail at e following 1o address: Bl y : a. infy Souree may also be

acessed oring o any Service Canada Centre,

RETURN INSTRUCTIONS

WPORTANT

+ The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by
e-mail at: ee-eme@hrsde-rhdec.ge.ca.

ol
s LA GO & age 1014 Canada
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Esnplpmment and Sosial I st Evelop

Dhavuloprmnt Canads sootal ands
Workplace Equity Information Management System - The Canadian Corps of Commissionaires South Saskatchewan
Workforce Analysis - Detailed Report
Date: 2018-05-11
Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 5 1 20.0 % 274 % 1 0 National
02 : Middle and Other Managers National 6 2 33.3% 38.9 % 2 0 National
03 : Professionals 1 1 100.0 % 55.1 % 1 4]
1111 : Financial auditors and accountants National 1 1 100.0% 55.1 % 1 0 National
07 : Administrative and Senior Clerical Personnel 2 2 100.0% 80.7 % 2 0

Employment Equity Occupational Group Regina 2 2 100.0% 80.7 % 2 4] Regina
10 : Clerical Personnel 2 1 50.0 % 70.2 % 1 0

Employment Equity Occupational Group Regina 2 1 50.0 % 70.2 % 1 0 Regina
11 : intermediate Sales and Service Personnel 542 148 273 % 21.0% 114 34
6463 : NOC 2006 - By-law Enforcement and Other Regulatory Officers, n.e.c. Regina 24 8 33.3 % 65.7 % 16 ‘ Regina

4 guslory 9 : ‘ LR R

6541 : Security guards and related security service occupations Regina 518 140 27.0% 18.0 % 98 42 Regina
Total 558 155 278% 217 % 121 34

Total may not equal sum of components due to rounding.

Sources: 2011 National Househaold Survey and employer’s internal data

Page 1 of 6 ; in
2018.05.24 Canada
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade secial Canads
Workplace Equity Information Management System - The Canadian Corps of Commissionaires South Saskatchewan
Workforce Analysis - Detailed Report
Date: 2018-05-11
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 5 0 0.0% 29% 0 0 National
02 : Middie and Other Managers National 6 3 50.0 % 2.2% 4] 3 National
03 : Professionals 1 0 0.0 % 1.3 % 0 0
1111 : Financial auditors and accountants National 1 0 0.0% 1.3 % 0 0 National
07 : Administrative and Senior Clerical Personnel 2 0 0.0% 64 % 0 Q

Employment Equity Occupational Group Regina 2 0 0.0 % 6.4 % 0 0 Regina
10 : Clerical Personnel 2 1 50.0 % 71 % 0 1

Employment Equity Occupational Group Regina 2 1 50.0 % 7.1 % 0 1 Regina
11 : intermediate Sales and Service Personnel 542 83 15.3 % 11.6 % 63 20
6463 : NOC 2006 - By-law Enforcement and Other Regulatory Officers, n.e.c. Regina 24 5 20.8 % 8.2 % 2 3 Regina
6541 : Security guards and related security service occupations Regina 518 78 15.1 % 1.7 % 61 17 Regina
Total 558 87 156 % 114 % 63 24

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 2 of & 1 4eg
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Esnplpmment and Sosial I st Evelop

Lrwveloprront Canade secial Canads
Workplace Equity Information Management System - The Canadian Corps of Commissionaires South Saskatchewan
Workforce Analysis - Detailed Report
Date: 2018-05-11
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 5 0 0.0 % 10.1 % 1 &\\\\\\\\% National
02 : Middie and Other Managers National 6 1 16.7 % 15.0 % 1 0 National
03 : Professionals 1 0 0.0 % 27.5% 0 0
1111 : Financial auditors and accountants National 1 0 0.0% 27.5% 0 0 National
07 : Administrative and Senior Clerical Personnel 2 0 0.0% 53% 0 Q

Employment Equity Occupational Group Regina 2 0 0.0 % 5.3 % 0 0 Regina
10 : Clerical Personnel 2 1 50.0 % 6.7 % 0 1

Employment Equity Occupational Group Regina 2 1 50.0 % 6.7 % 0 1 Regina
11 : intermediate Sales and Service Personnel 542 94 17.3% 8.2 % 44 50
6463 : NOC 2006 - By-law Enforcement and Other Regulatory Officers, n.e.c. Regina 24 4 16.7 % 11.9% 3 1 Regina
6541 : Security guards and related security service occupations Regina 518 80 17.4 % 8.0 % 41 49 Regina
Total 558 96 172% 83% 46 50

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 3 of & 1 4eg
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Esnplpmment and Sosial I st Evelop

Dhavuloprmnt Canads sootal ands
Workplace Equity Information Management System - The Canadian Corps of Commissionaires South Saskatchewan
Workforce Analysis - Detailed Report
Date: 2018-05-11
Persons with Disabilities
Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01/02 : Managers National 11 3 27.3% 4.3 % 0 3 National
03 : Professionals National 1 0 0.0% 3.8 % 4] 0 National
07 : Administrative and Senior Clerical Personnel National 2 1 50.0 % 34 % 0 1 National
10 : Clerical Personnel National 2 1 50.0 % 7.0% 0 1 National
11 : intermediate Sales and Service Personnel National 542 85 15.7 % 586 % 30 55 National
Total 558 90 16.1 % 56 % 30 60

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer's internal data

Page 4 of & 1 4eg
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - The Canadian Corps of Commissionaires South Saskatchewan

Workforce Analysis - Detailed Report
Date: 2018-05-11

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

We are not part of Commissionaires National. We do all our own hiring, promoting and recruiting within South
Saskatchewan.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG Nationai

03 : Professionals NOC National

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel NOC (defauit EEOG) CMA

Page 5 of & 1 4eg
2018.05.24 Canada
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Workplace Equity Information Management System - The Canadian Corps of Commissionaires South Saskatchewan

Workforce Analysis - Detailed Report
Date: 2018-05-11

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National

Page 6 of & 1 4eg
2018.05.24 Canada
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Esnplpmment and Sosial I st Evelop

Lrwveloprront Canade secial Canads
Workplace Equity Information Management System - The Canadian Corps of Commissionaires South Saskatchewan
Workforce Analysis - Summary Report
Date: 2018-05-11
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # %o % # #
01 : Senior Managers 5 1 20.0 % 274 % 1 0
02 : Middle and Other Managers 6 2 33.3% 389 % 2 0
03 : Professionals 1 1 100.0% 55.1 % 1 0
07 : Administrative and Senior Clerical Personnel 2 2  100.0% 80.7 % 2 0
10 : Clerical Personnel 2 1 50.0 % 70.2 % 1 0
11 : Intermediate Sales and Service Personnel 542 148 273% 21.0% 114 34
Total 558 165 27.8 % 217 % 121 34

Total may not equal sum of components due to rounding.

Page 1 of 6 1 Bl
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Workplace Equity Information Management System - The Canadian Corps of Commissionaires South Saskatchewan
Workforce Analysis - Summary Report
Date: 2018-05-11
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 5 0 0.0% 29 % 1] 0
02 : Middle and Other Managers 6 3 50.0 % 22% 0 3
03 : Professionals 1 0 0.0% 1.3 % [ 4]
07 : Administrative and Senior Clerical Personnel 2 0 0.0% 64 % 1] 0
10 : Clerical Personnel 2 1 50.0 % 7.1% 0 1
11 : Intermediate Sales and Service Personnel 542 83 15.3 % 11.6 % 63 20
Total 558 87 15.6 % 114 % 63 24

Total may not equal sum of components due to rounding.

Page 2 of 6 1 Bl
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Dhavuloprmnt Canads sootal ands
Workplace Equity Information Management System - The Canadian Corps of Commissionaires South Saskatchewan
Workforce Analysis - Summary Report
Date: 2018-05-11
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 5 0 0.0 % 10.1 % 1 1
v ‘ ‘ -
02 : Middle and Other Managers 6 1 16.7 % 15.0 % 1 0
03 : Professionals 1 0 0.0% 27.5% [ 4]
07 : Administrative and Senior Clerical Personnel 2 0 0.0% 53% 1] 0
10 : Clerical Personnel 2 1 50.0 % 6.7 % 0 1
11 : Intermediate Sales and Service Personnel 542 94 17.3% 8.2 % 44 50

Total 558 96 17.2% 83% 46 50

Total may not equal sum of components due to rounding.

Page 3 of 6 1 Bl
2018.05.24 Canada

005267



Esnplpmment and Sosial I st Evelop

hwpulopaent Canade secial Canads
Workplace Equity Information Management System - The Canadian Corps of Commissionaires South Saskatchewan
Workforce Analysis - Summary Report
Date: 2018-05-11
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # %o % # #
01/02 : Managers 11 3 273 % 4.3 % 1] 3
03 : Professionals 1 0 0.0% 38% 0 0
07 : Administrative and Senior Clerical Personnel 2 1 50.0 % 34 % [ 1
10 : Clerical Personnel 2 1 50.0 % 7.0% o] 1
11 : Intermediate Sales and Service Personnel 542 85 15.7 % 56% 30 55
Total 558 90 18.1 % 56 % 30 60

Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - The Canadian Corps of Commissionaires South Saskatchewan

Workforce Analysis - Summary Report
Date: 2018-05-11

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

We are not part of Commissionaires National. We do all our own hiring, promoting and recruiting within South
Saskatchewan.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG Nationai

03 : Professionals NOC National

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel NOC (defauit EEOG) CMA

Page 5 of 6 1 Bl
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Workplace Equity Information Management System - The Canadian Corps of Commissionaires South Saskatchewan

Workforce Analysis - Summary Report
Date: 2018-05-11

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National

Page 6 of 6 1 Bl
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C B : i . Short-term.Goal Sétting:Tool . - . e ) L =
COMMISSIONAIRES SOUTH SASKATCHEWAN
24-May-18
r A B C i D E F G H 7 1 . J K L M ] N o P Q R
1 i |
| i
Data entry from Date entry I BxCx3 | Dataentry BrxEx3 D+F Datacatry from ;| Equnaknt | HxIx3 (Dx N} GxM Dawentry | Data entry from | Data eniry from (H-J+1) H-B H-J+1)
from \ from . [(:33) . -0+]J ! from from -{{(B+D)x Ny -(B+D)
Workforce | Workforce : l Workfarce Workforce
Anabsis | Analysis | Analysis Analysis
. B e Y ) A S I ] i
Eniployiment Eeuity All Growth {(New Positiuns) Turnover ( of Antici] WOMEN.
Occupational Group Employees Terminated Employees) Hires Over Number Tumover (Replacement of Hircs 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2018/05/11 Annually Over 3 Annually Over3 3 Years Terminated Employees) Required 2019-2021 Availability Repe ion | Repr i
Yeirs Years Annually | Over3 in3 Years
J‘ Years
# % # Y # # # % : # # # Yo i) # # ] %
Senor Managers 0) 0) 1] dra 1] 0| 0] 0| #DIviol #Dlvay
Middic & Other Managers = - o 1 [l 0 0% [i [0 [ j i #DIViol|_#DIviol
P 1t 0 0 [ 0% Q 0 0 0 #DIVID! #DIVi!
Semi-Profc & Tecl . ] [0 0 0 0%, o e 0 0 #DIViOl|  #DIviy
Supen sors ] 1] u 0% [} 0 0, 1] #DIvio #DIvVAn
Supensors Cralts & Trades _ ] ) _ [ [ o R . . 0 #DIViol #DIvro
Admnsirain e & Semor Clencal Personnel 0 1} - 0 0% ol T 0) | - 0) #DIvi #DIVig
Shilled Saks & Senxe Personncl 0f of 0) G0% 0 o 0] o #DIVIO! #D1VI0
Shilled Crafls & Trades Workhers 1] 0 [} 0% T 0 0 0 [ #DIV/I0! #DIvio!
Clencal Personnel i u u 1] 00% 0 0 0 : - 0 #DIV/0l #DLvig
) diale Sales & Service Personne] 0 1 1 0 0% [ 0) [ . [ #DIVAN ADIV/Y
Semi-Skilled Manual Workers 0 1] 0 0% u 0 0 0 #DIV/0! #DIviAt
Other Salkes & Service Personncl 0] 0 [ 0 (%] 0 0) 0] | , [i} #DIVio! #DIVi0)
Other Manual Workers [1 0) [ [0 0] 0] [0 . 0) #DIV/ot #DIVIO
Scptember 2015
Warkplace Equey Dnsion | Fedeml Programs Drreclorate
Labour Program Page 1 of 4
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- B : " Short-term.Goal Sétting Tool. o M - _ ; )
2018/05/24
43244
A B C i D E F G H I J K l L i M N : 0 P Q R
; i ! i
I‘ Datacntry from *  Date entry ' BxCx3 Dataentny BxEx3 D+F Data eatry from Equwalent HxiIx3 (DxN) M GxM i Dala entry Data entry from | Data entry from (H-J+L) H-B (H-J+L)
: from ! ; from wE -0+ : H from ' from -{(B+D)xN) -(B+D)
! Workforce : Workforce ! ‘ Workforce | Workforce
Analvsis f ! Analysis : Analysis ' Analysis :
I : i
Employment Equity Al Growth (New Positions) Turnaver (Re) of A . ABORIGINAL PEOPLES. . . -
Occupationa) Group Employces Terminated Employees) Hires Over Number Turnover (Replacement of Hires 3 Year Guals Present Present Gap | Projected Gap Present Projected
(EEOG) 2018/05/11 Annually Orver3 Annualy - Over3 3 Years Terminated Employees) Required 2019-2021 Availability Representation | Representation
: Years X Years Annually Over3 ‘ in 3 Years
H ! Years N
# % ; # % | # # # % # # 4 % % # # % %
Setior Managers [¢] N 0 [1] 0% [1] [i] [1) 0 #DIVI0Y #DIVIOY
Middle & Other Managers o o I 0 o0 L [ o (L _ 0 _#DIViD! #DIVIY
T )t 0 i [{] ) 0.0%) [ 0 0 0. #DIV/0| #DIV/O)
Semi-F ls & Tecl 0| N L] il 0 %] 0| [{] [ 0 #DIViN #DIV/O!
Supenvisors 0 0, 0], 0 0% 0 [1} 0 0 #DIVI) #DIV/Q!
Supervisors Crafts & Trades of ] 0 0 0% 0 1] 0 _ L #DIVioN  #DIviot
Administrative & Sentor Clerical Personnel T T 0 _ - 0| Y T 0 0%, T K _ 0 ol #Dlviol]  4Divior
Skilled Sales & Senvice Personne! T [ I 0 [ 00% T K [} - [ #DIv/n|_ #ptvin
Shlled Crafls & Trades Worhers [i} 0] 0] 0 0%)] [i} 1] 0 0] #DIViD H#DIV/O!
Clerical Personnel 0 . 1 0 0 0% 1 1] ] 0 #DIVI0! #DIVIO!
Intermediate Sales & Service Personnel 0 i 0 0 00% 0 [1] of ~ 0] #DIViol #DIV/0!
Semi-Shilled Manual Worhers of : o [l 00%] [l 0 [ [i #DIV/N|  #DIV/O
Other Sales & Senice Personncl 0 s 0) 0 0 0% [ [i 0, 0 H#DIVI ¥DIVA!
Other Manual Workers 1 : {) 1 0 0% 0 [} [i] [ #DIVAOI| _ #DIVA

September 2015

Workplace Equity Diviston | Federal Programs Direclorate

Labour Program

Page2of 4
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Short-téirm Goal Setting Tool. .
COMMISSIONAIRES SOUTH SASKATCHEWAN
2018-05-24
A ' B c 1 ] i E . F i G H 1 ! J K L 1 M 1 N [ P ; Q . R
H . . B 3 i ' H i
_‘ Datacntry from *©  Dale entry BxCx3 °* Dalacnin BxEs3 - D+F Data entry from Equnalent | HxIx3 (DxNy GxM ! Dataentry ! Daaentry from | Data entry from (H-J+L) ! H-B © tH-J+L)
: from . . 1 Trom toE { -0+]) : : from from -{(B+D)xN) L. (B+D)
; Workforce | : Workforce l X ; ' Workforce Workhforce .
B Analysis i . t Analysts t B : 1 Analysis Analysis .
H ! : : | H ; | :
Employment Equity Alb Growth (New Positions) Turnover ( of A PERSONS WITH DISABILITIES . . . .
Occupational Group E ) Terminated Employees) Hires Over Number Turnover {Replacement of Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEQG) 2018/05/11 Annually ¢ Over3 Annually Over 3 3 Yeurs Terminated Employces) Required 2019-2021 Availshility Representation | Representation
Years Years Annually Over3 i in 3 Years
Years :
# % # % ; # # # % # # # | % % # # % %
Semor Managers 0 N [t ) B0% 0 0 [N 9 #DIViol #DIval
Middle & Other Managers o 0 : 0 [V} 0 0% 0 [1] 0 _ 0 ___ &IV #DIVI0)
Proft I 1 0 “-—”. u i ) 00%] [ 0 0 [) #DIV/DI|_#DIV/O)
Semi-P & Tecl 0| N 0 0 0 0% 0 ] o ) #DIVIOY ADIviol
Supenisors 0| : 0| 0 0 0% 0 ) 0 [¢] #DIVioY #DIV/O)
Superiisors: Crafts & Trades o . 0 0| 00% 0 _ o o of_ #DIVIOT[  #DIV/o!
Admunistrative & Senior Clesical Personncl _ . o [ 1) - 00% o 0 o __ _ 0 _ #DIV/OI| _ 4DIVIOY
Shalled Sales & Senvice Personnel 1 0) 1] 0 0%] 1] 1] 0 0 #DIV/D! #DIVi
Skalled Crafts & Trades Worhers 0 N 0 0 0 0%) u 0 [} ] #DIViD #DIVAl
Clertcal Personnel 0] . 0 0 0 0%, 0] [1] 1) - 1] #DIVID #DIV/QL
Intermediate Sales & Senvice Personne! _ 0 . 1] [ 0 (%] [ 0 o a #DIVIDY]  4DIVID)
Semi-Skilled Manual Worhers 0 : a o 00% 0 [ o _ #DIV/0Y| 4Divin)
Other Sales & Senice Persannel 0 . 0 0 0% ] [i] 0 0 #DIV/OY #DIV/0)
Othier Manual Workers [ i 1) 0 0 1% Y] {)] 0] ﬁ' #DIV/DY #DIV/0)
Seprember 2015
Workplace Equity Diviston | Federal Programs Directorate
Page 3of 4

Labour Program
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L Short-teim Goal'Sétting Tool !
COMMISSIONAIRES SOUTH SASKATCHEWAN
2018-05-24
A B c D i E F G H 1 } J K : L i M ‘I N 0 P I Q ~ R
. : i . i | ; ! .
Data entry from Date entry BxCx3 I Data entny BxEx3 D+F Data entry from Equuwalent | HxI[x3 (DxN) H GxM : Data entry Data entry from { Data eatry from (H-J+L) H+B (H-J+L)
from ! N from wE i -0+]) ; : from from -{(B+D)xN) +(B+D)
Workforce { Workforce I ! H Workforce Workforce
Analysis ¢ i Analysis v ’ : Analysis Analysis i
Employment Equity Al Growth (New Positions) Turnover {(Rep) of Anticipated . MEMBERS OF VISIBLE MINORITIES . . .
Occupational Group Employees Terminated Employees) Hires Over Number Turnover (Replacement of Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2018/05/11 Annuatly Over3 Annually Over3 3 Years Terminated Employees) Required 2019-2(121 Availubility Representation | Representation
Years Years Annuatly Over3 in 3 Yeurs
Years
# Yo # Yo # # # Yo # i # %o Yo # # % Yo
Semor Managers 5 0 1.0%,; [l 0 .0 1 0% [1] 1 [} 10.0% 10.1% =1 -1 0.0% 0,05
Middle & Other Managers 0 0 0 0 0% 0 4] 0 I 0 #DIVAY]  &DIVAOY
I I - 0 - ~ ) ] 0.0% 0 [l 0 0 #DIviol|_ piviot
Semi-P & Tecl Q ! [1) 0 0 0% 0 0| {) L] #DIV/OY #DIVIN
Supervisors qQ £ 0 0 0 0%, 0 0 0 0 #DIV/Ot #DIVIO!
Supervisors Crafls & Trades Q : 0| 0 0.0% 0 0 _of  #Diviol| _ #DIVIO!
Adminstrative & Scnior Clerica! Personnel } 0| ; 0 o 0 0% _ 0 e o} #Diviol #DIV/01
Shilled Sales & Service Personnel T of T [ [} 00% ) 0 [) [} #DIV|  #DIV/O!
Shilled Crafls & Trades Worhers 0] [t L] 00% 0 0] 0] 0 #DIvio #DIV/0!
Clerical Personnel 0] 0) L] 0% [1] 0] 0 1] #DIVIO! #DIVIN
[niermediate Sales & Scrvice Personnel _ o 0 0| 0.0%)] [l _ 0 oo .0 __#DIV/oY| _ #DIVAOl
Semi-Skifled Manual Workers - 0 ) [l 0 00%| [ o 0 0 #DIV/0l|  #DIVIOY
Other Sales & Senice Personnel 0] [1) 0] 0 0% 0] 4] il 0 #DIVIO #DIVI)
Other Manual Workers 0 0 0 0 0% [0 A {) 0 #DIV/O! #DIVIO!
September 2015
Workplace Equity Diviston | Federal Programs Directorate
Labour Program Page 4 of 4
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SELF — IDENTIFICATION QUESTIONAIRE

Commissionaires South Saskatchewan

instructions

As part of our Employment Equity Program, we are coilecting data about our workforce. Identifying yourseif as a
member of ane or more designated groups (women, aboriginal, persons with disabilities and visible
minorities} will help create an accurate picture or our workforce.

PRIVACY NOTICE

The responses that you provide are collected under the authority of sections 18 and 42 of the Employment Equity
Act. The information you provide will be grouped with other employees’ data and shared with the Labour Program
of Employment and Social Development Canada (ESDC) for the purpose of complying with employment equity
fegisiation under the Federal Contractors Program.

Participation in the self-identification survey is voluntary. Refusal to provide personal information will result in the
incomplete and/or inaccurate capture of our workforce data.

Your personal information is administered by ESDC in accordance with the Privacy Act and other applicable laws.
You have the right to the protection of, and access to, your personal information, which is described in Personal
information Bank ESDC PPU 729. Instructions for obtaining this information are outlined in the government
publication entitled Info Source, which is available at the following website address: hitp://www.infosource.gc.ca.
Info Source may also be accessed online at any Service Canada Centre.

A. Name:

Section/Branch:

Position:

Employment Status: Full-time () Part-time (O Spare ()

B.Gender M () F O

After reading the descriptions in each of the next three sections, answer “Yes” if any of
the following apply to you. Please note that you may self-identify in more than one
group.

C. Are you Aboriginal (Indian, Inuit or Metis) Yes () No OO

D. Are you a person with a disability yes (O No O

Persons with disabilities (long-term or recurring physical, mental, sensory,  psychiatric or
learning impairment and you consider yourself to be at o disadvantage in employment by
reason of that impairment)

Examples: difficulty grasping objects or using keyboard with hands or arms; walking difficulty,
difficulty climbing stairs, visual difficulties, speech impairment, hearing deficit, learning
disabilities, etc) THIS DOES NOT AFFECT YOUR EMPLOYMENT
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F. Please identify how the organization could possibly assist you with your
disability, in participating fully in the workforce.

D. Are you a member of a visible minority? Yes () No (O

visible minority are people in Canada (other than Aboriginal peoples) who are non-white in
colour or non-Caucasian in race, regardless of their place of birth or citizenship.
Examples of visible minorities include, but are not limited to:

»

Black

Non-white Latin American (including Indigenous people from Central and South
America)

East Asian (e.g., Chinese, Japanese, Korean)

South Asian/East Indian (e.g., Indian, Pakistani, Bangladeshi, or East Indian from
Guyana, Trinidad or East Africa)

Southeast Asian (e.g., Burmese, Cambodian, Filipino, Laotian, Thai, Vietnamese)

Non-white West Asian, North African or Arab (e.g., Iranian, Lebanese, Egyptian,
Libyan)

People of mixed origin (e.g., with one parent member of a visible minority group).

G. As part of our ongoing employment equity program, we sometimes ask
employees to participate in various activities (committees or focus groups) to
provide feedback on new programs. Would you agree to be contacted directly by
the employment equity contact or local human resources manager for this kind of
activity? Yes () No (O

H. If you have any comments/feedback on our employment equity program, we would like to hear from you.

Please contact our Human Resources department 306-757-0998 or send a letter. Also note that you may
contact Human Resources at any time to update the information provided in this Self ldentification
Questionnaire.

Signature: Date:

Commissionaires South Saskatchewan
122 Albert St
Regina, Sk S4R 2N2
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: The Canadian Corps of Commissionaires South Saskatchewan
Primary Location: 122 Albert, Regina, Saskatchewan S4R 2N2
Number of Employees: 709 — all located in Regina, Saskatchewan

Organization Overview: The Commissionaires are a private, not-for-profit Canadian
security company, primarily composed of former military and RCMP.

Commissionaires of South Saskatchewan.

The various offices/branches of the Canadian Corps of Commissionaires across Canada
report on employment equity separately. This submission is for The Canadian Corps of

Key Dates — First Year Assessment

Initiated: January 121, 2017
Received: April 18", 2018
WFA: April 16'", 2018

COLLECTION OF WORKFORCE INFORMATION

# Y%
Number of Surveys Handed Out: 709
Number of Surveys Returned: 558 | 79
Number of Completed Surveys Returned: | 558 | 79

The questionnaire includes appropriate definitions.

X The questionnaire or accompanying documentation indicates that an employee
may self-identify as being a member of more than one group.

The questionnaire has an employee identifier.

The questionnaire includes a question on gender if this information cannot be
obtained from payroll or personnel records.

X X

X X

The questionnaire indicates that answering the self-identification questions is
voluntary.

Y

only be shared with others within the organization in order to carry-out
employment equity obligations.

The questionnaire indicates that employees can update or change information
about themselves at any time.

X

Employment and Emplol et .
Sochat Doveloprent Canada Developpement social Canada

The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that the information gathered is confidential and will

Can;005;ﬁ7%7§



Observations:

The employer previously had a response rate from their Self-ID Questionnaire of 67%.
They were asked to implement a follow up strategy to improve their response rate, and
through follow-up efforts they were able to raise their response rate to 79%. Their
survey is now being included in packages for new hires, and they are confident that with
continued follow-up they will be able to raise their response rate.

The following requirements were previously missing from their Self-ID Questionnaire,
but have now been added to the new version (note that the new version of the survey
was resent to all staff, and a subsequent follow up was done with staff who did not
respond):
- The questionnaire includes appropriate definitions
- The questionnaire or accompanying documentation indicates that an employee
may self-identify as being a member of more than one group.
- The questionnaire indicates that it is available in alternate formats upon request.
- The questionnaire indicates that employees can update or change information
about themselves at any time.

WORKFORCE ANALYSIS & GOAL SETTING

I The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external

availability estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external

availability estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011

National Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational

group where a gap was identified.

The organization has demonstrated that it has considered the following in setting

its short-term goals: the degree of under-representation, the availability,

anticipated growth or reduction and anticipated turnover in order to set a goal in

each occupational group where a gap was identified.

) The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

X

X<

X

Observations:

As this organization employs the majority of their workforce under EEOG 11 — NOC
6541 where the LMA is predominately male, the occupational default for EEOG 11 in
their WFA was set at NOC level.

Employment and Emplol gt Can;005;;8
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SUMMARY OF GOALS
Members of Visible Minorities

Workforce Analysis Results Goals
Short- | Long- | Representation | LMA
Employment Equity Occupational Group Present | term term
(EEOG) Gap (1to3 | (3 years
years) | or more)
# Description # % % % %
1 Senior Managers -1 10.1 10.1 0.0 10.1
RECOMMENDATION

| recommend that the employer be found:
Xlin compliance [Jin non-compliance

Having assessed the data submitted by the employer regarding its workforce and
considered its unique circumstances; | recommend that the closing letter include the
following:

¢ The Canadian Corps of Commissionaires of South Saskatchewan have
demonstrated through their first compliance assessment submission that they are
successfully achieving employment equity in the majority of their workforce. We
recommend that this organization continue to implement hiring practices that
encourage recruitment in the four designated groups to avoid creating new gaps.
It would also be beneficial for this organization to focus efforts on retention of
staff and to continue eliminating barriers to employment equity.

¢ Given that The Canadian Corps of Commissionaires received a response rate of
slightly below 80% from their Self-ldentification Questionnaire, the Workforce
Analysis conducted for the organizations first Compliance Assessment may not
have captured a truly accurate representation of their current workforce. We
recommend that this organization continue their follow-up efforts with staff who
did not return the survey, and to encourage staff to self-identify as a member of
one or more designated groups. The Self-ldentification Questionnaire should also
continue to be given to new employees at the time of hiring to ensure that
employees are given the opportunity to self-identify at the time of hiring.

Name of Analyst: Alicia Dobney

Date: May 24, 2018

L
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Nyirasafari, Ange AN [NC]

From: Dobney, Alicia A on behaif of EE-EME

Sent: June 4, 2018 1:35 PM

To: ‘cking@commissionaires.sk.ca'

Cc: 'Eileen Longney'; Dobney, Alicia A

Subject: Government of Canada Agreement Number: 10000649 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en francais sur demande.

Dear Colin King:

1 am writing to inform you that the compliance assessment initiated on March 20, 2018 has been completed. As a
result of the assessment, The Canadian Corps of Commissionaires South Saskatchewan has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve employment
equity by surveying its workforce, conducting a workforce analysis and setting hiring and promotion goals where gaps
in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations below for your
consideration to ensure the ongoing success of The Canadian Corps of Commissionaires South Saskatchewan's
employment equity program.

¢ We recommend that this organization continue to implement hiring practices that encourage recruitment in
the four designated groups to avoid creating new gaps in representation. It would also be beneficial for the
organization to continue focusing efforts on retention of staff to ensure a welcoming and inclusive workplace
for ali employees.

s Given that The Canadian Corps of Commissionaires received a response rate of slightly below 80% from their
self-identification questionnaire, the workforce analysis conducted for the organizations first compliance
assessment may not have captured a truly accurate representation of their current workforce. We recommend
that this organization continue their follow-up efforts with staff who did not return the survey, and to
encourage staff to complete the survey. The self-identification questionnaire should also continue to be given
to new employees at the time of hiring to ensure that employees are given the opportunity to self-identify at
the time of hiring.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment four years
after the award date of your initial goods or services coniract and every three years thereafter. Future compliance
assessments will focus on the achievement of reasonable progress in meeting the goals established in your
organization's initial or updated employment equity submission.

When The Canadian Corps of Commissionaires South Saskatchewan is notified of a subsequent assessment to be
initiated on March 20, 2020, the following information will be required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised shori-term and long-term numerical goals for any
remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since

the previous assessment. If reasonable progress has not been made, The Canadian Corps of Commissionaires South
Saskatchewan will be required {o demonstrate that it has made reasonable efforts to achieve its goals. We encourage
your organization to develop an action plan to ensure that goals will be met.
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The FCP does not prescribe measures {o be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures {o remove employment barriers;
tailored programs fo attract and retain designated group members in areas where they are under-
represented; and

« the establishment of accountability mechanisms supported by senior management o ensure that goals are
met.

You may also visit our website to access a number of tools. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS). WEIMS can assist you in generating your
workforce analysis and contains other data analysis {ools, including the Achievement Report, as well as a series of
training modules.

Should you require any further information regarding your organization’s obligations under the FCP, please contact
Alicia Dobney at alicia.dobney@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish The Canadian
Corps of Commissionaires South Saskatchewan continued success in achieving a diverse and inclusive workplace.

Workpiace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdce.ge.ca

Sy, g Mmm sé% %%%ﬁé%* ia eﬁzwmw %22 é‘uimsmz gy milieu de ’imwgé Ll
%«”WW”@ i O % 1 T il 4 ”,M«gw,( $1 e el o 2

e w/ ,4/ B k, i i
%@, w@w@w £uiy 1 o

WW%@& @w wum mww’%g «amﬁ §m mazm Mms‘ﬂ G o ool

g
i

005281



